
Pat Strachota (R-58) is seeking co-sponsors for her new bill, LRB-3202/1 which gives the UW 

System the authority to create an optional retirement plan for new employees hired after the 

bill’s effective date. Her rationale is that UW System schools “are at a competitive disadvantage 

because Wisconsin does not offer access to the type of retirement plan which is standard in 

higher education across the country.”  

She further states that: “Professors and academic staff members at colleges and universities are 

highly mobile and may move multiple times during their careers. Virtually all private colleges 

and universities in the country provide access to a defined contribution plan, which means that 

faculty and academic staff can move from institution to institution, public or private, and still 

retain a single retirement account.” 

I believe Ms. Strachota does not understand that a WRS retirement account is fully portable, just 

as if it were a 401k plan. A WRS account can be rolled over into an IRA. It can be cashed out as 

a lump-sum distribution. It can be left in place. Or it can be rolled into a new retirement plan, be 

it a defined contribution or defined benefit plan. I think she needs to check her facts. I fail to see 

the “competitive disadvantage” of the WRS plan. 

In fact, the WRS plan is one of the best retirement plans in the country, by any criteria.The 

Wisconsin Legislative Council (http://www.legis.state.wi.us/lc) very recently completed a 2010 

Comparative Study of Major Public Employee Retirement Systems. The study compared 

Wisconsin’s plan to 86 other public pension plans. I should mention that 83 of the 87 plans in the 

report are “defined benefit plans”. 

The report states that the funding ratio for the WRS was 99.8%, as compared to the average 

funding ratio of 73.4% for all plans studied.   

While Strachota’s bill doesn’t mandate the change, it gives the UW Board of Regents the 

discretionary authority to create this alternate retirement plan for new hires.  She is asking co-

sponsors to sign on before January 23, 2012. 

It’s obvious that the proposed bill is a ruse, a strategy for injecting a defined contribution 

component into WRS. Begin the process with a bill for only new UW professors/staff. Then, in 

committee, amend the legislation to include K-12 educators who often move around during their 

first years. It’s an easy reach to amend the bill on the floor to include ALL new public 

employees. And then why not just go ahead and amend the law to cover all active public 

employees? 

There is currently a slim ratio of “actives-to-retirees”. If enough actives leave the WRS system, it 

could conceivably become insolvent, at which point the State, not the WRS, would be obligated 

to pay retirees their monthly annuity checks, causing a considerable burden to the taxpayers. 

I urge you to request that Ms. Strachota withdraw her bill. Thanks for your consideration. 

Dan Joyce 
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